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Commencement of Share Purchasing under the Aozora Bank Executive 

Share Ownership Plan 
 
TOKYO August 9, 2010 - Aozora Bank, Ltd (“Aozora” or “the Bank”) announced 
today that purchasing of Aozora Bank shares under the Executive Share Ownership 
Plan (ESOP) recently commenced. 
 
The Bank commenced the new purchasing of shares through the ESOP in August 
2010, to show a commitment toward further increasing corporate value and as a 
means of better aligning the interests of management and the Bank’s shareholders. 
 

[ESOP Outline] 
 

Eligible Executives: All directors, auditors, and executive officers 
Application Period: Once annually, from late June after the Ordinary 

General Shareholders’ Meeting to early July 
Purchase Method: Fixed deduction from monthly payroll on a specified 

purchase date 
Withdrawal Restrictions: In principle, withdrawal not permitted during tenure, or 

until after 1 year following resignation 
 
In addition to the ESOP, directors, auditors, and executive officers of the Bank 
voluntarily purchased Aozora Bank shares in a personal capacity during July 2010, 
based on procedures established by a resolution of the Board of Directors, 
including confirmation that the party purchasing the shares is not in possession of 
material inside information. 
 
Brian F. Prince, Representative Director, President and Chief Executive Officer, 
commented, "The purchase of shares by the management of Aozora Bank, as well 
as the directors of the Bank, has been a consistent question at our Ordinary 
General Shareholders’ Meeting.  With the full implementation of the Aozora Bank 
ESOP plan, as well as the voluntary direct purchase of Aozora Bank shares by the 
Executive Officers and Directors of the Bank, I am pleased that we have more 
closely aligned the economic incentives of the management of the Bank with the 
interest of the shareholders.  We will continue to review such programs for the 
future success and the alignment of economic incentives of the Bank in the future." 
 


